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EDITORIAL

Perspectives on engineering education from the world of practice

This special issue on early career engineers responds to a key challenge in engineering education –
that of bringing the largely separate worlds of engineering education and engineering practice
closer together. There are compelling reasons why the two worlds need to enter into productive dia-
logue. It is increasingly felt that the gap between what engineering education offers and what the
world of engineering practice needs has widened. In her report on the state of engineering edu-
cation globally, Graham points to the tension between "what engineering science professors want
to teach engineers to do, so that they can become young scientists and PhD students, and the
needs of government and society, which is to create engineers to contribute to economic develop-
ment and growth" (2018, 34). Clearly, graduates of professional programmes need to be well-pre-
pared for their future careers and for their future contributions to societal and technical
development. So, what role can and should engineering education play in closing the gap
between education and practice?

Bringing the worlds of engineering education and engineering practice into a closer relationship
poses many challenges and takes considerable courage and persistence on the part of researchers.
The two worlds have different purposes (producing learning and doing productive work), have
different systems, frameworks of operation, and are governed by different policies. A result of the
separation of the two worlds over time, from a higher education perspective, is that much of
what happens in the world of engineering practice can appear foreign and indecipherable. Acces-
sing engineering firms in order to interview engineers or observe work practices is difficult as prac-
titioners are protected and restricted by company protocols. Some are working on sites that are
unavailable to researchers. Many are busy and have severe time constraints. Novice practitioners,
who are a particular focus of this special edition, may not want to participate in a research
project or reveal issues that have to do with gender imbalances and other power differentials in
workplaces.

Despite the challenges, as the empirical studies in this special issue show, practicing engineers
have much to offer higher education. Research on practice can inform engineering education and
provide evidence for the choice of curricular modalities, pedagogies, and assessment practices
that are effective in preparing students for the world of work. Practicing engineers are particularly
needed as collaborators to ensure that engineering programmes stay current in the face of rapid
technological change. There are several potential points of contact between engineering education
and engineering practice and considerable potential for creative interactions between the two
worlds, although sometimes deliberate interventions are necessary to support collaboration. In par-
ticular, there are many lessons to be learned from early-career engineers with recent experiences of
higher education.

A significant proportion of research contributions in engineering education base their claims on
notions such as ‘industry needs’, ‘career success’, ‘professional development’ or ‘employability skills’.
Yet, empirical evidence from studies of engineering practice that provide support for education
interventions in terms of improved workplace performances is still scarce. The authors of the
papers in this issue, therefore, are pioneers who have opened windows into the world of engineering
practice. Their studies offer insight into how engineering education could be done differently. Incor-
porating insights gained through encounters with practicing engineers is likely to result in relevant
© 2021 SEFI
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curricula, pedagogies of practice, and assessments that enable new configurations of technical and
professional skills.

The authors are commended for undertaking research activities at a time when accessing practi-
cing engineers has been even more challenging than usual. Early in 2019 the special issue editors put
out a call for submissions to a special edition of the European Journal of Engineering Education on
early career engineers. There was an overwhelming response to the call, we received 35 extended
abstracts of which 22 were invited to be submitted as full papers and 10 of these were accepted
for publication. We had hoped to receive the final manuscript submissions by June 2020, but with
the pandemic raging, many academics’ priorities shifted from their research to the pivot online
and finding innovative ways to support students’ learning. The authors of the included journal
articles are congratulated, not only for making it all the way through to the final publication of
this special issue, but for breaking new ground in engineering education.

Beddoes (2021), in this issue, notes the importance of recognising that “socialisation into engin-
eering does not begin after graduation”, commenting on the need to appreciate relevant insights
gained from pre-university through to those which can be offered by experienced engineers.
While this issue emphasised inquiry surrounding early-career engineers, much related understand-
ing can be gained on issues concerning early-career engineers through research spanning this
broader spectrum of time. For example, early-career engineers might benefit from a critique of
engineering education learning outcomes and from the reflective accounts of more experienced
professional engineers. Through the process of developing this special issue, the value which can
be offered through these different perspectives became increasingly apparent, with contributions
having remits spanning pre-university through to varying degrees of engineering practice experi-
ence. Figure 1 displays the articles and focal topics of this issue in the context of a progression
from engineering education to professional practice and we then introduce them in the same order.

In the first article, Lowe et al. (2021) introduce the view that disciplinary knowledge is only one
dimension of the competencies that engineering students and early career engineers must
develop, noting the need for engineers to understand the nature of their profession in terms of
its norms, conventions, cultural practices and professional language. With this premise, Lowe

Figure 1. Summary of articles within this issue.
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et al. (2021) describe a transformation in work placement models in engineering programmes at the
University of Sydney. Engineering students used to engage with a traditional, typically 12 weeks
long, work placement late in their degree programmes. However, since 2018 a new and more
flexible ‘Professional Engagement Program’ which sees student self-select into a range of activities
relevant to their programme of study, with a dominant focus on professional learning competencies
(reflective of Engineers Australia Stage 1 Competency Framework) has been introduced. Following
an activity, students record a description of the activity, categorise it, and complete a self-reflection.
This study involved a text-based thematic analysis of more than 8500 of these self-reflections with
objectives of determining the nature of competencies being explored across activities and
gaining insight into the level of learning evidence relative to the revised version of Bloom’s taxon-
omy (Anderson and Krathwohl 2001). A central finding of this study is that activities which are less
prescriptive in terms of approaches to be adopted when problem solving are most likely to engage
students in thinking about the nature of real-world engineering practice.

In the second article, Leandro Cruz and Saunders-Smits (2021) recognise the divide between
industry required transversal competencies and their development in formal engineering education.
In their study, which is part of the European PREFER (Professional Roles and Employability of Future
EngineeRs) project, they offer a nuanced perspective on industry needs and desired levels of trans-
versal competency development within engineering curricula. Their study involved three phases
including determining perceptions of desired mastery levels for transversal competencies from
industry stakeholders, comparing the transversal competencies with learning outcomes in two
Dutch engineering programmes, and examining the levels of transversal competencies that lecturers
perceive their students to achieve. A useful observation of this work was that while lecturers per-
ceived transversal competencies to be developed within their courses, they often did not make
this explicit in course syllabi. A further interesting contribution was that lecturers believed that stu-
dents developed each transversal competency explored within the study to the level desired by
industry through at least one course, which seemingly contradicts claims of a divide between indus-
try needs and associated educational provision. This prompted the authors to raise important ques-
tions regarding whether transversal competencies are appropriately assessed in engineering
education and whether students are aware that they are gaining expertise in them.

In the third article within this issue, Asplund and Flening (2021) frame the concept of boundary
spanning as descriptive of people spanning organisational boundaries (Haas 2015) whilst focusing
on the use of work placements and the transition between academia and industry for engineering
students. Continuing the theme of misalignment between industry and academia, however now in
the context of learning outcomes relating to research proficiency, Asplund and Flening (2021) con-
ducted a qualitative, interview-based study with Masters students engaging with thesis projects in
collaboration with industry. Initially, the authors interviewed 64 students during the first three
months of a six-month Master’s thesis project. This was followed by a second round of interviews
with 50 of these students following the submission of their theses. From this, they offer a rich under-
standing of the challenges faced by students while working on a thesis in collaboration with indus-
try, where differences in expectations was interpreted as one of the primary difficulties faced by the
students. They also noted benefits from this experience, such as the insight gained by students into
authentic engineering practice and the informal skill-building opportunities gained which would aid
students transitioning from academia to industry.

In the fourth article, Johri (2021) again raises the issue of the incongruence between formal
college or university engineering education and professional skills required of early career engineers.
In his study, he implemented a combination of trace ethnography and netnography to provide
insight into the lives of two software engineers spanning two decades from their initial development
of interest in working with computers into the professional lives. Particular emphasis is placed on the
contributions of informal learning experienced on their interest in and competency as software
engineers. Examples of the nature of insight provided relate to the participants contributions to
open-source software whilst in high school, and their engagement with internships and online
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communities. A notable contribution of this study was in the unpacking of how their contributions in
online communities supported their identity development as software engineers. Importantly, it was
observed that the formal education the participants received was not considered redundant, but
rather insufficient in terms of developing expertise. The participants engagement with informal
modes of learning was considered useful in alleviating this knowledge gap.

In the fifth article, Naukkarinen and Bairoh (2021) introduce a gender dimension to the study of
early career engineers, noting that the cultural landscape of engineering is masculine in many ways
which can present challenges for female early career engineers as the climate can bemisaligned with
their personal identities. In response, they analyse the TEK Graduate Survey data from over 4000
early-career engineers to examine if the perceived importance and development of professional
skills differs between males and females, and whether any resulting gender differences can be
explained by gender distributions across various fields of engineering education. They conclude
that smaller gender differences than theorised were observed in general. The most notable differ-
ences were that female early career engineers perceived social and altruistic aspects of engineering,
such as communication, ethics, and sustainability, as more important than males. Further, they
observed that males valued skills associated with technical innovation more, with females valuing
managerial skills more. Altogether, the authors suggest that what females perceive to be important
could be de-valued, and thus lead to them themselves being or feeling devalued during their engin-
eering careers.

In the sixth article, citing that higher rates of attrition are observed in females than males,
Beddoes (2021) presents a qualitative study exploring gender during the transition to work for
early career engineers. With respect to gender, Beddoes makes the case that "an engineering-
specific model of gendered socialisation is needed, one that accounts for gender as structure, not
simply as a variable" (2) and through her work expands on Korte’s (2009) model for organisational
socialisation to include power privileges in a multi-directional model of gender structures in organ-
isational socialisation processes and outcomes. Specifically, interviews were conducted with 18 par-
ticipants, of which 12 self-identified as women and 6 identified as men, who worked in civil and
environmental engineering firms in the United States. All participants had graduated from university
and taken up their employment positions within the previous three years. Three sets of interviews
were conducted with the participants over the course of approximately one year. Among others,
questions in the first set of interviews focused on participants’ first impressions of their workplaces
and the biggest challenges they had faced in their job. Later interviews evoked reflections on what
participants had learned and what their biggest challenges had been since the previous interview,
what they wished they had known before graduating, as well as further exploring their individual
responses to organisational socialisation surveys completed between the two sets of interviews.
Through this work, Beddoes found that gender structures influenced organisational socialisation
in the areas of relationship-building, work assignments and the division of labour, how performance
was perceived, opportunities and the need to learn and adapt in new roles and ways in which people
needed to learn or adapt, early-career engineers’ sense of belonging, and their satisfaction in their
employment.

Flening, Asplund, and Edin Grimheden (2021) further explore professional skills in the seventh
article within this issue. In their work, they describe two perspectives offered throughout the perti-
nent literature, the universality view which is that professional skills are seen as generic and impor-
tant for all practicing engineers immediately as they commence employment, and the integrative
view which is that such professional skills cannot be understood independently of disciplinary tech-
nical skills. In light of these views, they present the problem that little is known about how different
engineering practice contexts impact on the perceived importance of professional skills. Adopting a
social realist theoretical framework, Flening, Asplund, and Edin Grimheden (2021) aimed to investi-
gate differences in how early engineers in different practice-roles but from the same educational
background understand engineering expertise. To achieve this, they adopted a two-part survey
methodology to test two hypotheses. The first hypothesis was that early career engineers value
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professional skills differently depending on their discipline, and the second was that the magnitude
of any such difference decreased over time as engineers mature. A sample of 158 early career engin-
eers from who graduated from a Swedish mechatronics programme between 2011 and 2018
responded to the survey. The sample was divided into two groups, one of which reflected early
career engineers who saw their role as best described as that of a software engineer, and another
which included early career engineers who describe their role as either managerial or relating to
a core technical field other than software. Through a quantitative analysis the authors observed evi-
dence to support both hypotheses and through an analysis of survey responses at an item level offer
thematic explanations for their observations. Interpreting their results within the specialisation and
semantic planes described within their theoretical framework, the authors question the universality
view of professional skills highlighting the need to consider disciplinary differences in importance.

The eighth article in this issue also comes from the PREFER project. In their work, Craps et al. (2021a)
aim to develop a competency-based professional role model for future engineers, which is validated by
different stakeholders in industry and education. In working towards this aim, they recognised that
engineers perform a variety of roles drawing on different professional and non-technical skills. For
their study, the PREFER model was used as a theoretical framework, which was previously developed
by the authors (Craps et al. 2021b), and which presents three roles of engineers including product leader-
ship, operational excellence, and customer intimacy. A mixed methods sequential study was designed
wherein 12 expert panels of stakeholders individually ranked competencies in terms of their importance
to specific engineering roles, a process followed by group discussion within each panel designed to
achieve consensus on 6-10 competencies. A meta-panel was also convened to consolidate the results.
The study results in an extension of the PREFERmodel through the framing of relevant professional com-
petencies associated with pre-existing roles of engineers, which offers the potential to support career
development in engineering education and facilitate the development of professional and self-aware-
ness within engineering education and for early career engineers.

In the ninth article, Chance, Direito, and Mitchell (2021) ground their work in the concept of global
responsibility. With particular emphasis on civil engineering in the United Kingdom, Chance and col-
leagues present the important of acting ethically and sustainably, citing causes of why and conse-
quences of when related standards are not adhered to. In response, they conducted a qualitative
investigation based on interviews with eight early career engineers and one senior manager from
London-based civil engineering firms. The central research question was what they, their employers,
and Professional Engineering Institutions, have been doing in terms of sustainable and ethical prac-
tices and the collected data was analysed inductively through grounded theory type strategies. The
authors present their findings relative to five questions. How do early-career engineers working in
London conceptualise and define ‘global responsibility’? How have they learned about global
responsibility? What aspects of global responsibility do they feel able to influence in their day-to-
day work? What associated opportunities and barriers have they encountered? How might pro-
fessional engineering institutions, higher education institutions, and engineering educators better
support early-career civil engineers in their efforts to enact global responsibility? While many insight-
ful conclusions emerged, the authors note that despite the participants likely being proactive rela-
tive to the norm, their capacity to affect change in was quite limited. As such, a call is made to other
stakeholders such as researchers and academics to become further involved strategically in crucial
areas associated with the global responsibility of engineering and engineers.

In the tenth and final article within this special issue, Zhu et al. (2021) note that Chinese scholars
have argued that the quality of engineering graduates is not meeting the needs of relevant enter-
prises. They cite evidence from Chinese employers which indicates that professional skills were con-
sidered more important than technical skills, and that a deficit in professional skills with respect to
satisfying industry needs has been observed. Based on this, they present two research questions:
What are the participants’ perceptions towards their prior learning experiences? How have their
prior learning experiences contributed (or not contributed) to the development of these knowledge,
skills, and attributes? To address these questions, they conducted semi-structured interviews with 22
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early- and mid-career engineers to obtain data for a thematic analysis. The participants gave mixed
responses in terms of their perceived usefulness of college experiences, both at undergraduate and
postgraduate level, with commentary centred around project work and skill development, learning
to learn, and the uncertainty of future employment. From their analysis, Zhu et al. (2021) identified
two themes associated with the sampled engineers project-work experiences with respect to how
this type of activity benefited them in their professional engineering roles. These included
‘working on project after project’ which related to the accumulation of much project experience
and ‘reflection on action’ where reflection was considered as an intentional activity involving the
debriefing and summarising projects as well as reflecting both on the project and themselves.

In conclusion, the articles in this special edition offer critical insights into the nature of engineer-
ing practice, as well providing innovative examples of productive engagement between engineering
education and the world of engineering practice. By reconnecting with practice, the authors have
laid the groundwork for a new form of engineering education, one that takes seriously the prep-
aration of engineering students to meet the many challenges in the process of becoming engineer-
ing professionals.

Notes on contributors

Jeffrey Buckley is an Assistant Lecturer at Technological University of the Shannon: Midlands Midwest, Ireland, and an
Affiliate Faculty Member of the Department of Learning at KTH, Royal Institute of Technology, Sweden. He is a member
of both the Technology Education Research Group (TERG) and the Learning in Engineering Education and Progress
(LEEaP) research group. Jeffrey received his PhD from KTH in 2018 in the area of spatial ability and learning in technol-
ogy education. His current research interests include the relationship between spatial ability and learning, pedagogy
and educational assessment, diversity and inclusivity in engineering education, and methods and practices in technol-
ogy and engineering education research.

James Trevelyan is an engineer, educator, researcher and recently a start-up entrepreneur. He is best known internationally
for pioneering research on sheep shearing robots from 1975 till 1993 and for the first industrial robot that could be remotely
operated via the internet in 1994. He is currently CEO of Close Comfort, introducing new energy saving, low emissions air
conditioning technology for a global market. He led a team of students researching engineering practice and education
since 2001, particularly the differences between engineering practices and performances in high-income and low-income
societies. His books ‘The Making of an Expert Engineer’ and ‘Learning Engineering Practice’ presented the research
findings for researchers, practicing engineers and students. Web pages: https://www.closecomfort.com/, https://
JamesPTrevelyan.com/, https://research-repository.uwa.edu.au/en/persons/james-trevelyan, https://www.linkedin.com/in/
jtrevelyan/

Chris Winberg holds the South African National Research Foundation Chair in Work-integrated Learning and leads the
Professional Education Research Institute at the Cape Peninsula University of Technology in Cape Town, South Africa.
Her research focus is professional and vocational education – with a particular focus on engineering education and
technical communication. She obtained a PhD in Applied Linguistics from the University of Cape Town and lectured
in applied linguistics and language education at the University of Cape Town and the University of the Western
Cape. She was chairperson of the South African Association for Applied Linguistics and prior to taking up the Research
Chair in Work-integrated Learning, Chris was the director of the Fundani Centre for Higher Education Development at
the Cape Peninsula University of Technology, where she was responsible for supporting curriculum renewal, academic
development, and for promoting educational research.

ORCID

Jeffrey Buckley http://orcid.org/0000-0002-8292-5642
James Trevelyan http://orcid.org/0000-0002-5014-2184
Christine Winberg http://orcid.org/0000-0001-6234-7358

References

Anderson, L., and D. Krathwohl. 2001. A Taxonomy for Learning, Teaching, and Assessing: A Revision of Bloom’s Taxonomy
of Educational Objectives. London: Longman.

6 EDITORIAL

https://www.closecomfort.com/
https://JamesPTrevelyan.com/
https://JamesPTrevelyan.com/
https://research-repository.uwa.edu.au/en/persons/james-trevelyan
https://www.linkedin.com/in/jtrevelyan/
https://www.linkedin.com/in/jtrevelyan/
http://orcid.org/0000-0002-8292-5642
http://orcid.org/0000-0002-5014-2184
http://orcid.org/0000-0001-6234-7358


Asplund, F., and E. Flening. 2021. “Boundary Spanning at Work Placements: Challenges to Overcome, and Ways to Learn
in Preparation for Early Career Engineering.” European Journal of Engineering Education. doi:10.1080/03043797.2021.
1889467.

Beddoes, K. 2021. “Gender as Structure in the Organisational Socialisation of Newcomer Civil Engineers.” European
Journal of Engineering Education. doi:10.1080/03043797.2021.1915251.

Chance, S., I. Direito, and J. Mitchell. 2021. “Opportunities and Barriers Faced by Early-Career Civil Engineers Enacting
Global Responsibility.” European Journal of Engineering Education. doi:10.1080/03043797.2021.1990863.

Craps, S., M. Pinxten, H. Knipprath, and G. Langie. 2021a. “Different Roles, Different Demands. A Competency-based
Professional Roles Model for Early Career Engineers, Validated in Industry and Higher Education.” European
Journal of Engineering Education. doi:10.1080/03043797.2021.1889468.

Craps, S., M. Pinxten, H. Knipprath, and G. Langie. 2021b. “Exploring Professional Roles for Early Career Engineers: A
Systematic Literature Review.” European Journal of Engineering Education 46 (2): 266–286. doi:10.1080/03043797.
2020.1781062.

Flening, E., F. Asplund, and M. Edin Grimheden. 2021. “Measuring Professional Skills Misalignment Based on Early-career
Engineers’ Perceptions of Engineering Expertise.” European Journal of Engineering Education. doi:10.1080/03043797.
2021.1967883.

Graham, R. 2018. The Global State of the Art in Engineering Education. Cambridge, MA: Massachusetts Institute of
Technology.

Haas, A. 2015. “Crowding at the Frontier: Boundary Spanners, Gatekeepers and Knowledge Brokers.” Journal of
Knowledge Management 19 (5): 1029–1047. doi:10.1108/JKM-01-2015-0036.

Johri, A. 2021. “Lifelong and Lifewide Learning for the Perpetual Development of Expertise in Engineering.” European
Journal of Engineering Education. doi:10.1080/03043797.2021.1944064.

Korte, R. F. 2009. “How Newcomers Learn the Social Norms of an Organization: A Case Study of the Socialization of
Newly Hired Engineers.” Human Resource Development Quarterly 20 (3): 285–306. doi:10.1002/hrdq.20016.

Leandro Cruz, M., and G. N. Saunders-Smits. 2021. “Using an Industry Instrument to Trigger the Improvement of the
Transversal Competency Learning Outcomes of Engineering Graduates.” European Journal of Engineering
Education. doi:10.1080/03043797.2021.1909539.

Lowe, D., T. Goldfinch, A. Kadi, K. Willey, and T. Wilkinson. 2021. “Engineering Graduates Professional Formation: The
Connection Between Activity Types and Professional Competencies.” European Journal of Engineering Education.
doi:10.1080/03043797.2021.1901074.

Naukkarinen, J., and S. Bairoh. 2021. “Gender Differences in Professional Identities and Development of Engineering
Skills Among Early Career Engineers in Finland.” European Journal of Engineering Education. doi:10.1080/03043797.
2021.1929851.

Zhu, J., Y. Hu, Y. Li, Z. Zhang, and W. Li. 2021. “Perceptions Towards Prior Learning Experiences: Lessons Learned from
Early and Mid-Career Professional Engineers in a Chinese Context.” European Journal of Engineering Education. doi:10.
1080/03043797.2021.1954602.

Jeffrey Buckley
Faculty of Engineering and Informatics, Technological University of the Shannon: Midlands Midwest,

Athlone, Ireland
jeffrey.buckley@tus.ie http://orcid.org/0000-0002-8292-5642

James Trevelyan
Department of Learning, KTH Royal Institute of Technology, Stockholm, Sweden

http://orcid.org/0000-0002-5014-2184

Christine Winberg
School of Engineering, The University of Western Australia, Perth, Australia

Professional Education Research Institute, Cape Peninsula University of Technology, Cape Town,
South Africa

http://orcid.org/0000-0001-6234-7358

EUROPEAN JOURNAL OF ENGINEERING EDUCATION 7

https://doi.org/10.1080/03043797.2021.1889467
https://doi.org/10.1080/03043797.2021.1889467
https://doi.org/10.1080/03043797.2021.1915251
https://doi.org/10.1080/03043797.2021.1990863
https://doi.org/10.1080/03043797.2021.1889468
https://doi.org/10.1080/03043797.2020.1781062
https://doi.org/10.1080/03043797.2020.1781062
https://doi.org/10.1080/03043797.2021.1967883
https://doi.org/10.1080/03043797.2021.1967883
https://doi.org/10.1108/JKM-01-2015-0036
https://doi.org/10.1080/03043797.2021.1944064
https://doi.org/10.1002/hrdq.20016
https://doi.org/10.1080/03043797.2021.1909539
https://doi.org/10.1080/03043797.2021.1901074
https://doi.org/10.1080/03043797.2021.1929851
https://doi.org/10.1080/03043797.2021.1929851
https://doi.org/10.1080/03043797.2021.1954602
https://doi.org/10.1080/03043797.2021.1954602
mailto:jeffrey.buckley@tus.ie
http://orcid.org/0000-0002-8292-5642
http://orcid.org/0000-0002-5014-2184
http://orcid.org/0000-0001-6234-7358

	Notes on contributors
	ORCID
	References


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile ()
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails true
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 524288
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments false
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings false
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.90
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.90
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Average
  /MonoImageResolution 300
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /ENU ()
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [595.245 841.846]
>> setpagedevice


